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WHAT OUR STUDENTS TELL US 

Results of the 2020 GDST Student Survey show us that we are doing really well in many areas of 

equality and diversity with regard to creating a school that is inclusive and welcoming. 

OUR TOP PRIORITIES BASED ON STUDENT FEEDBACK 

 Promote correct/appropriate language and terminology across the school for all groups 

in our community  

 Review curriculum content to ensure a balanced representation of all cultures, faiths 

and minority groups 

 Provide a regular opportunity for children and young people to share their thoughts on 

equality, diversity and inclusion with staff and each other in a safe, open environment 
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 As part of the GDST, Howell’s School believes in the 

rights of all students and staff in our community to 

feel accepted, to feel they belong and to feel 

included. The GDST, under the umbrella of Undivided, 

has agreed a Charter for Action to guide and support 

our aims to promote equality, diversity and inclusion. 

Working with parents, governors and the community both local and global, we will 

educate ourselves and undertake actions that allow us to celebrate the strengths and 

richness of a diverse community. 

EQUALITY, DIVERSITY & INCLUSION @HOWELL’S  

THE GDST CHARTER FOR ACTION (extracts below) 

The GDST is Undivided. 

Undivided in our commitment to 
putting our pupils first. 
 

Undivided in our fearlessness. 
 

Undivided in our sense of family, where 
every individual is valued, respected 
and included. 

These are our commitments: 

1.  A culture of inclusion 

 The GDST will continue to 

embed a culture of inclusion. 

A family of schools where everyone feels that they belong and every person is 

valued and supported. This will encompass what and how we teach, the role 

models we elevate, the voices we amplify, and the cultures and faiths we 

celebrate. 

2.  Pupils – education and the school experience 

 support schools to create opportunities for pupils to share feedback, discuss 

ideas and contribute to their whole-school diversity and inclusion strategies 

 provide … a new GDST Student Diversity Council 

 ensure that school policies are clear, visible and inclusive of every pupil 

 survey pupils so that their experiences can be channelled to make measurable 

improvements. 

Equality, Diversity 
and Inclusion
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BLACK LIVES MATTER—What are we doing?  

✓  All staff have completed unconscious       

bias training: March 2021 

✓  A school Steering Group of staff from 

across the Prep, Senior School and 

College meet regularly to discuss, 

shape and monitor our school 

progress 

✓  A whole school Action Plan helps us 

to set, track and achieve targets that 

improve our provision 

✓  Assemblies, tutor times and 

awareness events help us talk about 

what matters and how we treat each 

other to educate about racism and to 

promote an inclusive ethos 

✓  Curriculum choices and planning by 

departments ensure a fair 

representation of different social 

groups and historical events 

✓  Students have led on a series of 

assemblies discussing BLM, racism 

and equality 

✓  Equality Prefects will be in every form 

GDST DIVERSITY COUNCIL  

Our GDST Diversity Prefects from the Prep and    

Senior School attended a launch meeting with our 

CEO  Cheryl Giovannoni and prefects from all the 

GDST schools to set an agenda for real change. 

Thank you to Ella-Rose and  India in the Prep School 

and Himani and Nayana in our Senior School.  
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HOW DO WE SUPPORT LGBT+ ? 

 

 

 

SCHOOL DIVERSITY WEEK 

School Diversity Week is about diversity in people - in this case sexual orientation or gender iden-

tity. Every year, we join with thousands of other schools to celebrate those in our community 

who identify this way and hold Diversity Days, welcome 

speakers and organise fun activities to connect positively 

with each other. Our Pride group offers young people a safe 

place to meet and chat. Our English department and the   

Library share LGBT+ texts worth reading, and there are lots 

of activities to participate in such as our Diversity Heroes 

competition and Rainbow Friday. 

Mrs Chyba is our Inclusion lead and staff wear rainbow ribbons on their lanyards to show we are 

inclusive to all. 

“I want every child to know that they are an important part of our school family and 

we will celebrate with each other the differences that make us unique.”                               

Sally Davis, Principal 

We do our best to follow advice 

and guidance to offer social and 

educational experiences that  

include everyone.  

Our school is a happy and safe 

one to be yourself and feel you 

belong. 


